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31.3 MILLION NATIONWIDE PROGRAM 
0 TRAIN 13,000 AUTO MECHANICS 


WASHINGTON -- A $1.3 million nationwide program to recruit and train 13,000 persons 
a year as apprentice automotive mechanics has been launched by the National Automobile 
Dealers Association (NADA) and the U.S. Department of Labor. 

The contract was signed by Secretary of Labor W. J. Usery Jr. and NADA president 
John J. Pohanka, owner of a Marlow Heights, Md. automobile dealership. 

‘This is the first of several initiatives by the Labor Department to extend 
apprenticeship training into major industrial occupations where it is not now strongly 
represented," Secretary Usery said. 

Also approved were national apprenticeship standards that the 21,000 dealers 
affiliated with the NADA will use in setting up local auto mechanic apprenticeship 
programs. The standards cover the full range of skills involved in automotive 
maintenance and repair. They were prepared by NADA with the cooperation of the 
Bureau of Apprenticeship and Training, in the department's Employment and Training 
Administration. 

The auto mechanic apprenticeship lasts three years. It consists of on-the-job 
training at auto dealerships and classroom instruction in a community college. Beginning 
apprentices are paid about half the journeyman rate. 

lob training will be based on the new automotive apprenticeship standards and on 


certification tests administered by the National Institute for Automotive Service 


Excellence (NIASE). Classroom studies will be balanced between technical and nontechanical 


subjects, with emphasis on general management and communications skills. Participants 
recruited for the program will include minorities and women 
sraduates of the program will receive associate degrees from the participating 
colleges, certificates of completion of apprenticeship from the Department of Labor, 
and certification as general automobile mechanics by the NIASE 
employed a full-time apprenticeship coordinator, as well as a training 
nsultant, to provide quidance and direction to NADA members throughout the country 


development of apprenticeship program using the new national 








For the first time, according to NADA, there will be a concerted effort by the 
major employer organization of the automotive repair industry to develop comprehensive 


a 


apprentice training programs for NADA member dealers throughout the country. The 
ntent, NADA says, is to develop skilled, well-trained 
maintain e nation's automobiles. 
ent Pohanka said the program is also designed to attract new people 
service business who have the potential to advance into middle 
lanagement positions. 

Pohanka, who helped establish the NIASE to test and certify auto mechanics and 
served as its first board chairman, explai at the new work-study program evolved 
from NADA's experience with mechanics’ certification He said, “Certification has 
demonstrated mechanics’ skills and recognized their excellence, but it has not helped 

ttract new recruits to the business 


"Service business is the most complex and challenging part of dealership operations, 
g | 


Vv 


Pohanka said. We need more top caliber, highly trained people who not only can repair 


and service increasingly complicated cars and trucks, but who also can communicate with 


customers and assume greater shares of management responsibility We think this new 


NADA associate degree and apprenticeship program will be the best source for master 


mechanics and service managers of the future.’ 


Patterned after an apprentice program sponsored by Fiat in several cities during 


A 


past two years, the NADA program is scheduled to start in January in Housto 


in cooperation with San Jacinto Junior College; and in Febr y in Westchester County, 


.Y., with Westchester Community College; i ong Island, N.Y., with Farmingdale State 


college, and in Prince Georges County, Md., with Prince Georges Community College. 


Dealer meetings are being held throughout the country to add more communities 


the program list as quickly as community and junior colleges can be coordinated. 


The Bureau of Apprenticeship and Training (BAT) sets standards for the nation’ 


pprenticeship programs, registers them, approves state apprenticeship 


(more } 
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register local programs and issues certificates of completion to successful apprentices. 


AT has an annual budget of about $12 million. 


In 1976 there were about 370,000 apprentices in 40,000 registered programs 


across the nation. About 18 percent were minority group members and almost half were 
veterans. Virtually all apprentices who complete their training are continued in 


their jobs with journeyman status, earning an average of well over $4 an hour. 











short-? 
ange nirii 








training materials and meet state licensing requirements, 
not a requirement for a sales job. 
Currently Prudential's sales force is approximately 25,000 and includes about 


2,000 minorities and 750 females. 


The Social Security Administration, in the Department of Health, Education, 


and Welfare, (HEW), monitors the insurance industry for compliance with Executive 


Order 11246, as amended. This executive order prohibits federal contractors from 
job discrimination based on race, color, religion, sex or national origin. It also 
requires that these employers take affirmative action to hire and promote minorities 


and women. 


7 


HEW is one of 16 federal agencies which enforces Executive Order 11246 


\ 


under the supervision of the Office of Federal Contract Compliance Programs (OFCCP). 


The OFCCP is part of the Labor Department 





s Employment Standards Administration. 
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HANDICAPPED WORKERS AWARDED $115,000 
IN BACK PAY FOR JOB BIAS 


WASHINGTON -- For the first time, handicapped workers are receiving back wages 
as a remedy for job discrimination, the U.S. Labor Department announced. 

Inder provisions of Section 503 of the 1973 Rehabilitation Act, 44 workers 
have been awarded more than $115,000 since the first settlement under the act was 
made in October 1975. Individual awards have ranged from $231 

of Federal Contract 
Compliance Programs (OFCCP), prohibits employers with federal government contracts 
from discriminating against qualified mentally and physically handicapped persons. 
These employers must also take affirmative action to hire and advance handicapped 
workers. 


‘We want to make sure persons discriminated against because of handicap are 


returned to their rightful place in the work force," said OFCCP Director Lawrence 


Lorber. "Not only must these people be placed in 
be compensated for lost wages resulting 


The kinds of ndicaps involved in the 44 





county employee 


/y 
“i 


The Labor Department investig 


of almost $8,000. 
Massachusett 
products fired a 
the company's offer of reinstaten 
“To date no cases hav 
possible, we will 


The OFCCP ha 
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HIGHER EDUCATION EEO COMMITTEE 
TO MEET JAN. 31 





WASHINGTON -- The Federal Advisory Committee for Higher Education Equal 
Employment Opportunity Programs will meet at 10 a.m., Jan. 31 at the U.S. Department 
of Labor, 3rd St. and Constitution Ave., N.W., Washington, D.C. This is the 
committee's ninth meeting. 

The agenda calls for discussion of the effectiveness of affirmative action 


programs in higher education. 


The meeting, in Room $3215, is open to the public. Persons wishing to file 


documents or other material with the committee for its consideration may send them 
to Dr. David G. Speck, executive secretary, Federal Advisory Committee for Higher 
Education Equal Employment Opportunity Programs, new U.S. Department of Labor 


building, Room C-3325, Washington, D.C. 20210. 








Week of January 17, 1977 


REVISED REGULATIONS FOR MIGRANT, SEASONAL FARMWORKERS 


PUBLISHED BY U.S. LAT 


WASHINGTON -- To improve program administration, the U.S, Department of Labor 


has revised the regulations covering services to migrant and seasonal farmworkers 


under Section 303, Title III of the Comprehensive Employment and Training Act (CETA). 


One of the purposes of the new regulations is to see that migrant program 


regulations conform with those for Title I of CETA, where appropriate. 


One significant change provides that people who work for farmworker crew 
leaders would not be excluded from the definition of seasonal farmworker and could 
be provided services under Title III 
Another change eliminated the requirement that sponsors receive written 
permission from the Secretary of Labor to use grant funds to join associations that 
serve the professional needs of sponsors working with migrants and seasonal farmworkers. 
The regulations, scheduled for publication in the Federal Register Jan. 4, 1977, 
were proposed in the Register of Oct. 19, 1976. 


The regulations are final and become effective 30 days after publication. 
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have been 
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Two notices are scheduled to be published in the Federal Register on Friday, 
Jan. 7, 1977. One raises specific technical issues concerning revision of the 
machinery and machine guarding standard. The other discusses general approaches 
to the problem of standards preparation and revision. 

To solicit comments on the specific machinery and machine guarding approach, 
OSHA is using a three-column format. The first or left-hand column contains the 


language of the present standard. The second or middle column contains the most 


recent standard recommended by the American National Standard Institute (ANSI). 


ANSI, a private organization, developed many of the voluntary national consensus 
standards initially adopted by OSHA. 

The third or right-hand column contains comments and raises issues relating 
to the particular provisions of the" stenderd. 

The general approach notice discusses ways of combining performance and 
specification standards to ensure worker safety. Design or specification stan- 
dards dictate how a machine must be constructed and operated. A performance 
standard states employer obligations in terms of ultimate goals to be achieved. 

The employer is then free to select the specific method to achieve those 


goals. 


OSHA is specifically seeking comments on whether employer obligations are 
sufficiently clear under this approach, and on whether employees will be readily 
able to determine if a safe workplace is being provided. 

Written comments on the notices should be submitted on or before April 7, 1977, 
to be included with the record of the meetings. Requests to make oral presentations 
on substantive issues at the meetings should be submitted not later than two 
weeks prior to the meeting dates. Both written comments and requests to make 
presentations should be sent to Docket 0, OSHA Technical Data Center, Room N3620, 


U.S. Department of Labor, 200 Constitution Ave., N.W., Washington, D.C. 20210. 


(More ) 








identify ine person or 


*‘o appear, the subject matter. the amount of time wanted anu 


ief summary of the presentation, if possible. Late request« may be honored, 


permitting. 

The meetings wi be chaired by representatives of the Department of Labor 
lesignated by the Assistant Secretary of Labor for OSHA. The meetings will 
normally begin at 10 a.m. and conclude at 5 p.m. but provisions will be made 
for evening sessions, if sufficient requests are received. 

The meeting dates and locations are: 

March 1-3, 1977 


Atlanta Gul f 
Room 
727¢c 


, 


Boston Logan Hilton Hotel 
Logan Airport 
Cleveland Holiday 
1111 Lakeside 


\ 


Sheraton O'Hare (Rosemont) 
6810 N. Mannheim Rd. 


Baker Hotel - The Texas Room 


400 Commerce St 


Stouffer's Denver Inn 


Quebec St. 
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U.S. LABOR DEPARTMENT TASK FORCE 
TO AID STEELWORKER ELECTION 





WASHINGTON -- The U.S. Labor Department has created a task force to help the 
United Steelworkers of America to conduct its February 8 election of top union 


officers in conformance with federal laws. 


The three-member task force will provide technica! advice on the conduct of 


the election to the union and to candidates for office, Bernard E. DeLury, assistant 


secretary for labor-management relations, said. 

This and other help is being offered in response to requests from the parties. 

DeLury also offered to provide 50 compliance officers from his staff--two in 
each of the union's 22 districts in the United States and backup personnel--to instruct 
tellers from the approximately 4,900 stateside Steelworkers locals on the requirements 
of the Labor-Management Reporting and Disclosure Act. The 600 Canadian locals do 
not come under U.S. law. 

In letters to representatives of the union and presidential contenders Edward 
Sadlowski and Lloyd McBride, the department further proposed that: 

--On the day before the election, and on election day, compliance officers be 
available at district offices to answer any question arising just prior to or during 
the election. 

--When tally return sheets from local unions arrive at union headquarters in 
Pittsburgh, they be totalled by Labor Department personnel. 

Named to the task force are these Labor Department officials: 

--Richard G. Hunsucker, deputy director of LMSA's Office of Labor-Management 
Standards Enforcement. 

Pittsburgh Area Office, LMSA 
--John E. Lamb, ct rr interpretations and opinions of the Office of the 


Svlicitor. 
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IDAHO OSHA OFFICES CEASE 


WASHINGTON -- The Idaho offices of 2 U.S. Department of Labor's Occupational 
Safey and Health Administration (OSH in Boise and Lewiston have ceased inspections 


until a U.S. district Cour sles : n to stay an injunction issued Jan. 6. 
The injunction ordered OSHA to cease inspections because of the court's belief they 
did not comply with the Fourth Amendment. 


‘As a result of the court's order, we have no choice but to suspend all inspection 
activity in Idaho 1 the court acts on the motion to stay the injunction,” Dr. 
Morton Corn, assi retary of labor for OSHA, said here. 

The Lewiston and Boise offices remain open for all purposes other than actual 
inspections including review of inspection reports, responding to complaints on 
hazardous working conditions, and recording fatalities. 

The government's motion to stay was filed with the court on Wednesday along 
with a notice of appeal the Supreme Court. If the district court grants us the 
stay, we will immediately resume inspections in Idaho," Dr. Corn said. " the stay 


is not granted, we will immediately exercise our right to seek a stay from the 


Supreme Court. 


OSHA's i: tio ity is continuing as usual throughout the rest of the 


countrv. 


The court ruling involved an employer who refused to let an OSHA inspector enter 
his place of business. 

The employer contended such an inspection would violate his rights under the 
Fourth Amendment to the Constitution to be protected from "unreasonable searches and 
seizures." 

‘The Act makes 
and within reasonable limits and within a reasonable manner," Dr. Corn said. We 


clear that inspections are to be conducted at reasonable times 


tilda 


7 


believe our inspection procedures are eminently reasonab] 
We visit establishments which, based on industry average injury rates, can be 
1t numbers of hazards to employee safety and health. It 


expected to have significa is 
difficult to imagine any administrative system cirected to preventive measures in 


approximately five million establishments whic? ild anticipate, with any greater 
ie 


degree of accuracy, the hazards we might encoi - in any given workplace. 
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NEW STUDY POINTS TO GROWTH IN JOB 
OPPORTUNITIES IN WORK WITH THE ELCERLY 





WASHINGTON -- More than a million Americans are employed in jobs connected with 
service to the elderly, and this number is likely to grow significantly in the years 
ahead, according to a new study, “Working With Older People. 

The study appears in the special 64-page issue of the Occupational Outlook 
Quarterly, the career guidance magazine of the U.S. Labor Department's Bureau of 
Labor Statistics (BLS). 

The study examines dozens of career possibilities in the field of aging, including 
jobs that people about to choose a career or change positions may not have considered. 

Much of the growth in the number of jobs, according to the study, can be 
attributed to an expected one-third increase in the number of people over age 65 by 
the year 2009. Equally important, however, is growing public recognition that the 
elderly have special problems and needs. 

The study notes that social and institutional changes are occurring as the public 
becomes more responsive to these needs. Community organizations are experimenting 


with ways of meeting problems once handled within the family; institutions of many types 


are making a special effort to accommodate older people in their plans and programs. 


Attention to the situation of older people in society is expected to grow and should 
open up many kinds of rewarding careers for workers with the aptitude and training 
to assist and care for the elderly. 

An introductory article gives some helpful tips for people interested in entering 
the field. The number of academic courses and programs in gerontology--the study of 
aging--has grown rapidly in recent years. But the article cautions that such training 
does not guarantee a job in this field. 

Some employers believe that knowledge of the elderly and their problems is best 
learned on the job, so they look chiefly for the basic skills required for the work-- 


(More ) 








2>valuation, or social work case management, for example. 
Other employers feel that formal academic preparation in gerontology is essential, 
experience alone does not provide sufficient theoretical background. 
e, people launch their careers both ways. 


Authorities do agree on one thina, the study points out. Practical experience 


people, such as volunteer work, internships and summer jobs,. is 


was prepared by BLS for the Administration on Aging 
Education, and Welfare. It apprears in the Fall 
pational Outlook Quarterly. 

A one-year subscription to the magazine is available for $4 from the Superintendent 
of Documents, U.S. Government Printing Office, Washington, D.C. 20402. By special 
arrangement with the Administration on Aging, a limited number of reprints of "Working 
With Older People" are available. Requests for single copies should be sent to any 


BLS regional office listed below: 


1603 Federal Bldg. 9th Floor 

Government Center Federal Office Bldg. 

Boston, Mass 02203 230 South Dearborn St. 
Chicago, Ill. 60604 


Suite 3400 

1515 Broad 

New York, N.Y. 10036 555 Griffin Square Bldg. 
Dallas, Tex. 75202 


way 2nd Floor 


P.O. Box 13309 
Philadelphia, Pa. 19101 911 Walnut St. 
Kansas City, Mo. 64106 
1371 Peachtree St. NE. 
Atlanta, Ga. 30309 450 Golden Gate Ave. 
Box 36017 
San Francisco, Calif. 94102 








Dear Consumer 


New Programs for Consumers 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 
On Sept. 28, the Federal Register—that daily re- 
port about proposed, new and revised programs and 


policies of Federal agencies 
Seventeen Federal Depart- 


news for consumers. 


published some good 


ments and agencies announced their new Consumer 
Representation Programs to enhance each consum- 
er’s representation, access and participation in Fed- 


eral decision-making. 


These are the policy state- 


ments based on the proposed statements issued by 
the departments and agencies on Nov. 26, 1975. 

In all, there are 113 pages of the Federal Regis- 
ter devoted to the new programs. Many of the new 
programs are identical, or almost identical, for each 
of the Departments and agencies. Other parts of the 
programs are tailored to the circumstances of indi- 


vidual agencies. 


Here are some of the highlights from a few of the 


Departments and agencies: 


@®@ AGRICULTURE 
DEPT.—A National Consum- 
er Advisory Committee is to 
meet regularly and advise 
the Department on signifi- 
cant policy matters of inter- 
est to consumers as well as 
the overall effectiveness of 
the Department’s consumer 
efforts. 

@® COMMERCE DEPT 

The Co; sumer Affairs Di- 
vision is established to pre- 
sent consumer views to pol- 
icy makers, facilitate con- 
sumer involvement in De- 
partment activities and re- 
spond to consumer inquiries 
and complaints. 

® HEALTH, EDUCA- 
TION and WELFARE 
DEPT. -When planning new 
regulations, the Department 
will announce its intention 
in time for consumers to 


voice their opinions before 
such regulations are formal- 
ly written in draft form. 

@® HOUSING and UR- 
BAN DEVELOPMENT 
DEPT.—Guidelines will be 
written for a program in 
which consumers will have 
the opportunity to review 
the operations of each office 
within the Department. 

® INTERIOR DEPT. 
The Department’s advisory 
committees will be reviewed 
to ensure that consumers 
are represented. 

@® JUSTICE DEPT. 
The Office of the Attorney 
General has established the 
position of Consumer Affairs 
Advisor to work on consum- 
concerns and ini- 
the Depart- 


er-related 
tiatives within 
ment. 


@ STATE DEPT. A 


consumer impact analysis 
will be required on all policy 
matters having a direct and 
major impact on consumers. 

® TRANSPORTATION 
DEPT. Nontechnical lan- 
guage will be used on pro- 
posed regulations so _ they 
will be clear to consumers. 

® ENERGY RESEARCH 
and DEVELOPMENT AD- 
MINISTRATION — Advisory 
committees are being re- 
viewed before’ establishing 
permanent procedures to as- 
sure consumer  representa- 
tion on the committees. 

® ENVIRONMENTAL 
PROTECTION AGENCY 
The Public Information Cen- 
ter is to coordinate the con- 
sumer complaints to the 
agency and prepare a month- 
ly report analyzing such 
complaints and submit the 
reports to agency Officials. 

® FEDERAL ENERGY 
ADMINISTRATION Al- 
most all advisory committees 
will have 10 percent of the 
membership to _ represent 
consumers. 

® GENERAL SERV- 
ICES ADMINISTRATION 
The agency will publish a 
weekly digest of summaries 
of Federal RKegister items 
that have significant consum- 
er impact. 

If you are interested in 
the full report on the Con- 
sumer Representation Pro- 
grams, send a check or 
money order for 75 cents to 
Superintendent of Docu- 
ments, Government Printing 
Office, Washington, D. C. 
20402. Ask for Part 2 of the 
Federal Register for Sept. 
28, 1976. 




















